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YOU SAID – WE LISTENED
In June we launched our first monthly spotlight topic, inviting
feedback on how to tackle sexual harassment in Scotland.
This report outlines what the public highlighted as the main issues, and
main areas requiring change and is not necessarily the views of the
National Advisory Council on Women and Girls (NACWG).
A huge thank you to everyone who shared their experiences and
ideas. The NACWG has read and discussed your feedback and your
contributions will be considered with regard to the recommendations
they make to the First Minister at the end of the year.

WHO DID WE HEAR FROM?
We had a great response and heard from both individuals and ‘Wee
Circle’ group discussions. One Wee Circle sent out an open-invitation
to staff, supporters, service users and local people.
We heard from both women and men, and the age of respondents
ranged from high school students to 60. We heard from people of
different sexual orientation, and people with disabilities.

First Minister’s National Advisory Council on Women and Girls - Circle Event, Glasgow.
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IN YOUR EXPERIENCE,
HOW BIG AN ISSUE IS SEXUAL
HARASSMENT IN SCOTLAND?
Everyone felt it was a widespread and important problem.
Several people felt the full scale was probably under-acknowledged.
Suggested reasons included: some forms of harassment being so
common they become ‘normal’; perpetrators being good at hiding it;
and people being reluctant to disclose or report experiences,
or not being believed.
People noted that sexual harassment affects (and can be perpetrated
by) both women, and many people. Feedback, and personal experiences
included mention of school, workplaces, pubs and clubs, gyms, and
street harassment (including very young, pre-teenage girls). The impact
of pornography consumption and its potential effect on attitudes and
behaviours toward women was also discussed.
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WHAT NEEDS TO CHANGE
TO TACKLE SEXUAL
HARASSMENT?
Suggestions included:
••• Encouraging more respectful attitudes around sex in general.
••• Addressing the negative effects of access to extreme pornography.
••• Tackling the issue through schools and early years –
including re-imagining sex education.
••• More safe spaces, and safe forums to talk about sexual harassment,
including confidence you won’t be ‘judged’ if the harassment
involves a minority group; and confidence you’ll be believed.
••• Recognising ‘gender identity’ can be abused, making people feel
very vulnerable. Tackling nervousness at reporting this for fear
of being labelled intolerant.
••• More campaigns building on #metoo, to help people recognise
and act on sexual harassment. Involving pledges from schools,
businesses, local authorities etc. Involving big businesses to
make a bigger bang.
••• Encouraging workers to understand harassment isn’t
acceptable from customers.
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WHAT IDEAS DO YOU THINK
THE ADVISORY COUNCIL
SHOULD RECOMMEND TO
TACKLE SEXUAL HARASSMENT?
Suggestions included:
••• Focusing on all forms of sexual harassment, not just
‘men on women’.
••• Making pornography more difficult to access for under 18s.
••• Show health warning videos at the start of every pornography
session streamed in Scotland.
••• Listening to people who’ve experienced sexual harassment.
••• Providing whistle-blowing mechanisms.
••• Looking at the ways sexual harassment can overlap with other
issues, like the gender pay gap, and gender discrimination.
••• Recognising some people have strong concerns about gender
identity and transgender issues, and the potential for this to put
women in vulnerable situations, but feel it’s not socially acceptable
to voice this (considering laws, and education).
••• Making training on consent and sexual violence a condition
of accreditation for jobs and industries.
••• Looking at sentencing, as a way of improving conviction rates.
••• Holding focus groups across Scotland to better understand
experiences and issues.

THANK YOU
Thank you to everyone who took the time
to share their feedback – it is valuable.

